AMERICAN CIVIL LIBERTIES UNION
FOUNDATION

Idaho

Legislative Strategist

Full Time — Exempt Position

The American Civil Liberties Union of Idaho (ACLU of Idaho) is seeking a full-time Legislative
Strategist to lead the organization’s legislative work.

This position presents an opportunity to make a lasting contribution to advancing and protecting
civil liberties and civil rights in Idaho and nationwide. We seek someone who will be influential
and have a prominent presence at the state capitol. The ideal candidate will have lobbying and
policy experience and know how to build relationships with lawmakers, government staff and
key stakeholders.

The Legislative Strategist will work alongside campaign organizers, interns, and fellows to
protect and advance an array of civil rights and civil liberty issues including: reproductive rights,
LGBTQ+ rights, immigrant rights, voting rights, and criminal legal reform. There may be
integrated work with Legal Department staff, who will analyze and track a narrow set of
legislative bills for potential legal action.

This is a full-time, exempt position based in Idaho. The successful hire must reside in Idaho
before employment can begin. The Legislative Strategist reports to the Executive Director and
may eventually report to the Advocacy Director once that position is filled.

Duties & Responsibilities:

e Implement the ACLU’s legislative agenda at the state and local level,

e Lobby full-time during the legislative session;

e (ollaborate with the Executive Director to identify tactics and strategy for legislative
engagement;

e Track legislation that affects the civil rights and civil liberties of Idahoans, with an
emphasis on issues within the affiliate's strategic priorities;

e In partnership with the advocacy department staff, host informational webinars,
testimony trainings, and events during session to engage the public on legislative issues at
the statehouse;



e Provide bill summaries to staff;

e Collaborate with the Communications Department in posting bill summaries and

legislative information on the ACLU of Idaho's website;

Engage in direct and grassroots lobbying;

Assist in lobby day trainings in coordination with Advocacy Department staff;

Draft and lead the publication of our annual legislative report;

Host a legislative session recap event post-session;

Offer public testimony before house and senate committees;

In partnership with the Executive Director, coordinate meetings with gubernatorial staff

and appropriate stakeholders;

Draft action alert emails for community engagement during the legislative session;

e At the direction of the Executive Director, track administrative meetings and provide
public comment to administrative rulemaking bodies on issues that fall within the
affiliate's strategic priorities;

e Develop advocacy tools, including petitions, fact sheets, talking points, public education
materials, and position letters to advance legislative and campaign work;

e In collaboration with the Communications Department, respond to media requests on
legislative and public policy issues;

¢ In collaboration with the Executive Director and the Communication Department,
develop messaging and speak publicly on the ACLU’s behalf at events and forums;

e At the direction of the Executive Director, cultivate relationships with allied
organizations and coalitions in support of shared policy priorities;

e Collaborate with national ACLU staff who have policy expertise in relevant issue areas;

e Provide substantive support to the Advocacy Department on legislative advocacy trainings.

Qualifications:

e At least two years of substantial experience in political, legislative, advocacy or law-
related work, preferably in Idaho;

e Commitment to advancing the ACLU’s values, mission, and goals, with an
understanding of the range of civil liberties issues and their implications;

e Strong analytical, research, writing and oral advocacy skills, as well as the ability to
articulate legal concepts and complex issues and communicate them tactfully and
effectively to a variety of audiences;

e Exceptional initiative, vision and ability to develop and implement short and long-
term integrated legislative strategies;

e Familiarity with grasstops/roots and electoral tactics and experience building
coalitions;

e Ability to keep organized in a fast-paced environment, manage several projects
simultaneously, and adjust strategy to frequently changing demands;

e Ability to work effectively and collaboratively with diverse staff, coalitions and
community groups, motivate volunteers, work across the political spectrum, and
value differences of race, ethnicity, age, gender, sexual orientation, religion, ability
and socio-economic circumstance;

e Commitment to the highest ethical standards of lobbying and professionalism;
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e Ability to work long hours during legislative session and commute to meetings and
events throughout the state, as needed. Comp time is provided after the legislative
session;

¢ Anunderstanding of the law or law degree is preferred but not required.

Compensation:

The pay range for this position is $60,000-$70,000 annualized.

Excellent benefits include 100% employer-paid premiums for medical, vision and dental
insurance, 401(k) plan with an employer match, life and long-term disability insurance,
sabbatical eligibility after five years, up to 16 weeks paid family leave, and generous paid
holidays, vacation, and sick leave. The ACLU of Idaho invests in each staff member’s
professional development.

ACLU of Idaho will provide up to $3,000 to support relocation expenses.

To Apply:

Submit:

e A résumé.

e A one- or two-page cover letter sharing why you are interested in the position, and how
your lived or professional experience would make you successful in this role.

e Contact information for three references who can speak to your advocacy, research, and
writing skills.

Send to: careers@acluidaho.org.

Please reference “Legislative Strategist” in the email subject line and indicate in your cover letter
where you found this job listing. The interview process will likely consist of two interviews with
the hiring committee and skills test assigned as homework. If travel is required during the
interview process, expenses will be reimbursed by the ACLU of Idaho.

Review of applications will begin October 17, 2022 and continue on a rolling basis. The
position will remain open until filled.

If you are a person with a disability and need assistance applying, please e-mail
careers@acluidaho.org. If we select you for an interview, you will receive more information
about how to request accommodations for the interview process.

About the ACLU:

The ACLU is the nation’s premier guardian of liberty. A nationwide, nonpartisan, nonprofit
organization, the ACLU is dedicated to defending and expanding civil rights and civil liberties
across the country. The ACLU of Idaho and its foundation operate jointly as private nonprofit
organizations devoted to furthering the ACLU’s mission in Idaho. The ACLU of Idaho combines
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legal, policy, organizing and communications approaches to maximize its impact. We partner
with individuals and communities impacted by injustices to inform and mobilize people
throughout the state. The people in the center of the struggles for justice, who feel the impact in
their daily lives, are especially important allies.

Our staff of 10 full-time, two part-time employee, and interns work in a fast-paced, friendly
office in the heart of downtown Boise, Idaho (due to COVID-19, our office is currently working
in a hybrid environment splitting time between the office and remote). We are a majority
minority staff from all over the country and world and have chosen to make Idaho our home, but
we enjoy frequent, deep, and positive collaborations with staff across the ACLU network at
ACLU National and other ACLU state affiliates. All ACLU of Idaho staff have a strong
community organizing background, and we strive to ensure that our work is deeply informed by
the communities we serve. Our supportive, inclusive, and empowering work culture has created
opportunities for staff to grow with and within the organization. We have benefited from
exceedingly low turnover and very long job tenures. We enjoy autonomy and collaboration.

Our current organizational priorities are in gender, sexuality, and reproductive justice; racial
justice with a focus on disparities in education and policing; immigrant rights; as well as criminal
legal reform.

Boise, the City of Trees, is the capital of Idaho and the core of a metro area of 764,000 people.
The city enjoys all four seasons in a dry climate and offers an exceptional quality of life and a
diverse business community with high tech and healthcare as the largest employers. Recreational
activities include whitewater rafting and kayaking, climbing, fishing, hunting, and Nordic,
alpine, and backcountry skiing. There is a 190-mile foothill trail system for hiking and mountain
biking and a 25-mile riverside greenbelt along the Boise River which flows through the city.
Easy access to diverse outdoor activities and unspoiled wilderness is unmatched. Downtown
offers thriving restaurants, shops, concerts, and public markets, and an ever-expanding number
of local microbrew pubs and wineries. Boise is a refugee resettlement city; over 95 languages are
spoken in Idaho. The Treasure Valley, which includes the cities of Boise, Meridian, Nampa, and
Caldwell is home to the state’s largest Latinx community. Boise is also a hub for LGBTQ
communities and politic al activism in Idaho.

We strongly encourage applications from Black, Indigenous, and other people of color,
immigrants, women, people with disabilities, bi- or multi-lingual (including Indigenous
languages) speakers, bicultural individuals, members of the LGBTQ and two-spirit community,
those who have been formerly incarcerated or are currently under supervision, and other people
from underrepresented and historically marginalized groups. We seek to build a team that
reflects that diversity.

The ACLU of Idaho advances equity and inclusion in the workplace by providing equal
employment opportunity to support a work environment free from discrimination on the basis of
race, religious creed, color, national origin, ancestry, physical disability, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity, gender
expression, age (over 40), sexual orientation, military and veteran status, arrest or conviction



record, and any other basis prohibited by law. The ACLU of Idaho embraces Fair Chance
policies.

The organization also provides reasonable accommodations for people with disabilities. Our
equity and inclusion commitment applies to all aspects of employment, including recruitment,
selection, advancement, training, problem resolution, and separation from employment. Through
this commitment, the ACLU of Idaho strives to establish and maintain an equitable and
accessible work environment that is supportive and free from discrimination.



